
‭East Chicago Urban Enterprise Academy‬

‭Anti-Bullying/Harassment Policy‬

‭East‬ ‭Chicago‬‭Urban‬‭Enterprise‬ ‭Academy‬‭is‬‭committed‬‭to‬‭protecting‬‭our‬‭students‬‭and‬‭employees‬
‭from‬‭bullying,‬ ‭harassment,‬ ‭or‬ ‭discrimination‬‭of‬ ‭any‬ ‭kind.‬ ‭ECUEA‬‭believes‬ ‭that‬ ‭all‬ ‭students‬‭and‬
‭employees‬ ‭are‬ ‭entitled‬ ‭to‬ ‭a‬ ‭safe,‬ ‭non-threatening‬ ‭and‬‭harassment-free‬ ‭school‬ ‭experience,‬ ‭and‬
‭demonstration‬ ‭of‬ ‭appropriate‬ ‭behavior‬ ‭and‬ ‭respect,‬ ‭and‬ ‭refusing‬ ‭to‬ ‭tolerate‬ ‭bullying‬ ‭or‬
‭harassment‬ ‭of‬ ‭any‬ ‭kind‬ ‭is‬ ‭expected‬‭of‬ ‭students,‬ ‭administrators,‬ ‭faculty,‬ ‭staff‬‭and‬‭volunteers‬ ‭at‬
‭all times.‬

‭Bullying,‬ ‭harassment‬ ‭and‬ ‭discrimination‬ ‭will‬ ‭not‬ ‭be‬ ‭tolerated‬ ‭and‬ ‭shall‬ ‭be‬ ‭cause‬ ‭for‬
‭immediate disciplinary, and possibly legal, action.‬

‭The‬ ‭ECUEA‬‭anti-bullying/harassment‬ ‭policy‬ ‭is‬ ‭designed‬‭to‬ ‭ensure‬ ‭that‬ ‭each‬‭of‬ ‭our‬ ‭schools‬ ‭has‬
‭staff‬ ‭that‬ ‭has‬ ‭been‬ ‭trained‬ ‭to‬ ‭support‬ ‭their‬ ‭school’s‬ ‭effort‬ ‭to‬ ‭provide‬ ‭awareness,‬ ‭intervention,‬
‭training‬ ‭and‬‭instructional‬ ‭strategies‬ ‭on‬ ‭bullying‬ ‭prevention‬‭and‬‭to‬‭provide‬‭direct‬‭follow‬‭up‬‭when‬
‭incidents are reported and/or occur.‬

‭I.‬ ‭Definitions:‬

‭A.‬ ‭Bullying:‬ ‭Is‬ ‭defined‬ ‭as‬ ‭systematically‬ ‭and‬ ‭chronically‬ ‭inflicting‬ ‭physical‬ ‭hurt‬ ‭and/or‬
‭psychological‬ ‭distress‬ ‭on‬ ‭one‬ ‭or‬ ‭more‬ ‭persons.‬ ‭Bullying‬ ‭is‬ ‭a‬ ‭form‬ ‭of‬ ‭harassment‬ ‭and‬
‭may‬ ‭be‬ ‭characterized‬ ‭by:‬ ‭unwanted,‬ ‭purposeful‬ ‭written,‬ ‭verbal,‬ ‭nonverbal‬ ‭or‬ ‭physical‬
‭behavior‬ ‭that‬ ‭has‬‭the‬‭potential‬‭to‬‭create‬‭an‬‭intimidating,‬‭hostile‬‭or‬‭offensive‬‭educational‬
‭environment,‬ ‭or‬ ‭cause‬ ‭long‬ ‭term‬ ‭damage,‬ ‭humiliation,‬ ‭discomfort,‬ ‭or‬ ‭to‬ ‭interfere‬ ‭with‬
‭the‬ ‭individual’s‬ ‭school‬ ‭performance‬ ‭or‬ ‭participation.‬ ‭Bullying‬ ‭may‬ ‭involve,‬ ‭but‬ ‭is‬ ‭not‬
‭limited to:‬

‭1.‬ ‭Unwanted teasing‬
‭2.‬ ‭Threatening‬
‭3.‬ ‭Intimidating‬
‭4.‬ ‭Stalking‬
‭5.‬ ‭Physical violence‬
‭6.‬ ‭Sexual, religious, ethnic or racial harassment‬
‭7.‬ ‭Public humiliation‬
‭8.‬ ‭Rumor or spreading of falsehoods‬

‭B.‬ ‭Harassment:‬ ‭Is‬ ‭threatening,‬ ‭insulting‬ ‭or‬ ‭dehumanizing‬ ‭gestures,‬ ‭use‬ ‭of‬ ‭technology,‬
‭written, verbal or physical conduct against a student or employee that:‬

‭●‬ ‭Places‬ ‭that‬ ‭person‬ ‭in‬ ‭reasonable‬ ‭fear‬ ‭of‬ ‭harm‬ ‭to‬ ‭his/her‬ ‭person‬ ‭or‬ ‭damage‬ ‭to‬
‭his/her property.‬

‭●‬ ‭Negatively affects that person’s emotional or social well-being.‬
‭●‬ ‭Interferes with educational or work performance, opportunities or benefits‬
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‭●‬ ‭Substantially disrupts the orderly operation of the school‬
‭C.‬ ‭Cyber‬ ‭bullying:‬ ‭Is‬ ‭willful‬ ‭and‬ ‭repeated‬ ‭harassment‬ ‭and‬ ‭intimidation‬‭of‬ ‭a‬ ‭person(s)‬ ‭in‬

‭any‬ ‭of‬ ‭the‬ ‭above‬‭stated‬‭ways,‬ ‭through‬‭the‬ ‭use‬ ‭of‬ ‭digital‬ ‭technologies‬ ‭including,‬‭but‬‭not‬
‭limited‬‭to,‬‭e-mail,‬‭blogs,‬‭texting,‬‭social‬‭websites,‬‭chat‬‭rooms,‬‭instant‬‭messaging‬‭or‬‭video‬
‭voyeurism.‬

‭ECUEA‬ ‭expects‬ ‭all‬ ‭students‬ ‭and‬‭staff‬‭to‬ ‭conduct‬ ‭themselves‬ ‭in‬ ‭a‬‭manner‬‭that‬‭stands‬‭within‬‭the‬
‭guidelines‬ ‭of‬ ‭the‬ ‭7‬ ‭Habits‬ ‭of‬ ‭Highly‬ ‭Effective‬ ‭People.‬ ‭Which‬ ‭includes‬ ‭demonstrating‬ ‭proper‬
‭regard for the rights and welfare of others at all times.‬

‭ECUEA‬ ‭believes‬ ‭that‬ ‭the‬ ‭best‬ ‭discipline‬ ‭is‬ ‭self-imposed,‬ ‭and‬‭that‬ ‭it‬ ‭is‬ ‭the‬ ‭responsibility‬ ‭of‬ ‭the‬
‭staff‬ ‭to‬ ‭use‬ ‭disciplinary‬ ‭interventions‬ ‭and‬ ‭PBIS‬ ‭as‬ ‭opportunities‬ ‭for‬ ‭helping‬ ‭students‬ ‭learn‬ ‭to‬
‭assume responsibility and the consequences of their behavior.‬

‭Since‬ ‭bystander‬ ‭support‬ ‭of‬ ‭bullying‬‭can‬‭encourage‬‭these‬‭behaviors,‬‭ECUEA‬‭prohibits‬‭both‬‭active‬
‭AND‬ ‭passive‬ ‭support‬ ‭for‬ ‭acts‬ ‭of‬ ‭bullying‬ ‭and/or‬ ‭harassment.‬ ‭Staff‬ ‭should‬ ‭encourage‬ ‭and‬
‭support‬ ‭students‬ ‭who‬ ‭walk‬ ‭away‬‭from‬‭these‬ ‭acts‬ ‭when‬‭they‬ ‭see‬ ‭them,‬ ‭and‬‭report‬ ‭them‬‭to‬ ‭the‬
‭designated authority.‬

‭ECUEA‬ ‭requires‬ ‭that‬ ‭all‬ ‭school‬ ‭administrators‬ ‭develop‬ ‭and‬ ‭implement‬ ‭procedures‬ ‭that‬ ‭ensure‬
‭both‬ ‭the‬ ‭appropriate‬ ‭consequences‬ ‭AND‬‭remedial‬ ‭responses‬ ‭to‬ ‭a‬ ‭student‬ ‭or‬ ‭staff‬‭member‬ ‭who‬
‭commits‬‭an‬‭act‬‭of‬‭bullying.‬ ‭The‬‭following‬‭factors,‬‭at‬‭a‬‭minimum,‬‭shall‬‭be‬‭given‬‭consideration‬‭by‬
‭administrators‬ ‭when‬ ‭developing‬ ‭the‬ ‭procedures‬ ‭for‬ ‭determining‬ ‭appropriate‬ ‭consequences‬ ‭and‬
‭remedial measures for each act of bullying:‬

‭Factors for Determining Consequences:‬
‭●‬ ‭Age, development, and maturity level of parties involved‬
‭●‬ ‭Degree of harm‬
‭●‬ ‭Nature and severity of the behavior(s)‬
‭●‬ ‭Incidences of past or continuing patterns of behavior(s)‬
‭●‬ ‭Context in which the alleged incident occurred.‬

‭Examples of Consequences:‬
‭●‬ ‭Admonishment‬
‭●‬ ‭Temporary removal from classroom‬
‭●‬ ‭Loss of privileges‬
‭●‬ ‭Classroom or administrative detention‬
‭●‬ ‭Referral to Dean‬
‭●‬ ‭In-school suspension‬
‭●‬ ‭Out of school suspension‬
‭●‬ ‭No contact contract‬
‭●‬ ‭Expulsion‬
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‭●‬ ‭Legal action‬

‭ECUEA‬ ‭requires‬ ‭the‬ ‭Principal‬ ‭(or‬ ‭designee)‬ ‭at‬ ‭each‬ ‭school‬ ‭to‬ ‭be‬ ‭responsible‬ ‭for‬ ‭receiving‬
‭alleged‬ ‭complaints‬ ‭regarding‬ ‭violation‬ ‭of‬ ‭this‬ ‭policy.‬ ‭All‬ ‭school‬ ‭employees‬ ‭are‬ ‭required‬ ‭to‬
‭report‬ ‭alleged‬ ‭violations‬ ‭of‬ ‭this‬ ‭policy‬ ‭to‬ ‭the‬ ‭Principal/designee.‬ ‭All‬ ‭other‬ ‭members‬ ‭of‬ ‭the‬
‭school‬ ‭community‬ ‭are‬ ‭encouraged‬ ‭to‬ ‭report‬ ‭alleged‬ ‭violations‬ ‭of‬ ‭this‬ ‭policy.‬ ‭Reports‬ ‭may‬‭be‬
‭made‬‭anonymously,‬ ‭but‬ ‭formal‬ ‭disciplinary‬ ‭action‬‭MAY‬‭NOT‬‭be‬ ‭based‬‭solely‬ ‭on‬ ‭the‬ ‭basis‬‭of‬‭an‬
‭anonymous report.‬

‭ECUEA‬ ‭requires‬ ‭the‬ ‭Principal/designee‬ ‭to‬ ‭be‬ ‭responsible‬ ‭for‬ ‭determining‬ ‭whether‬ ‭an‬ ‭act‬
‭constitutes‬ ‭violation‬ ‭of‬ ‭this‬ ‭policy.‬ ‭That‬ ‭designated‬ ‭person‬ ‭shall‬ ‭conduct‬ ‭a‬ ‭prompt,‬ ‭thorough‬
‭and‬‭complete‬ ‭investigation‬‭to‬ ‭be‬ ‭completed‬‭within‬‭three‬‭school‬‭days‬‭after‬‭a‬‭report‬‭or‬‭complaint‬
‭is made.‬

‭ECUEA‬ ‭prohibits‬ ‭retaliation‬‭against‬ ‭any‬ ‭person‬‭who‬‭reports‬ ‭an‬ ‭act‬ ‭of‬ ‭harassment‬‭or‬‭bullying‬‭as‬
‭well‬ ‭as‬ ‭any‬ ‭person‬ ‭who‬ ‭falsely‬ ‭accuses‬ ‭another‬ ‭as‬ ‭a‬ ‭means‬ ‭of‬ ‭harassment‬ ‭or‬ ‭bullying.‬ ‭The‬
‭consequences‬ ‭and‬ ‭appropriate‬ ‭remedial‬ ‭action‬ ‭for‬ ‭doing‬ ‭so‬ ‭shall‬ ‭be‬ ‭determined‬ ‭by‬ ‭the‬
‭administrator.‬

‭ECUEA‬ ‭requires‬ ‭all‬ ‭schools‬ ‭to‬ ‭annually‬ ‭disseminate‬ ‭this‬ ‭policy‬ ‭to‬ ‭all‬ ‭school‬ ‭staff,‬‭students,‬‭and‬
‭parents‬ ‭along‬ ‭with‬ ‭a‬ ‭statement‬ ‭explaining‬ ‭that‬ ‭it‬ ‭applies‬ ‭to‬ ‭all‬ ‭applicable‬ ‭acts‬ ‭of‬ ‭bullying‬ ‭or‬
‭harassment‬ ‭that‬ ‭occur‬ ‭on‬ ‭school‬ ‭property,‬ ‭at‬ ‭school-supervised‬ ‭events,‬ ‭on‬ ‭a‬ ‭school‬ ‭bus,‬ ‭or‬
‭walking to and from school.‬

‭ECUEA‬ ‭reserves‬ ‭the‬ ‭right‬ ‭to‬ ‭act‬ ‭as‬ ‭a‬ ‭witness‬ ‭and‬ ‭a‬ ‭complainant‬ ‭by‬ ‭filing‬ ‭a‬ ‭criminal‬ ‭charge‬
‭against‬ ‭any‬ ‭person‬‭who‬‭willingly‬ ‭and‬‭intentionally‬‭violates‬‭this‬‭policy‬‭or‬‭aids‬‭and‬‭abets‬‭another‬
‭in the violation of this policy.‬

‭In‬ ‭cases‬ ‭of‬ ‭cyber‬ ‭bullying,‬ ‭this‬ ‭policy‬ ‭applies‬ ‭to‬ ‭all‬ ‭students‬ ‭of‬ ‭ECUEA‬‭who‬‭partake‬ ‭in‬ ‭any‬‭kind‬
‭of‬ ‭bullying‬ ‭or‬ ‭harassment‬ ‭by‬ ‭means‬ ‭of‬ ‭any‬‭type‬‭of‬‭digital‬‭technology‬‭regardless‬‭from‬‭where‬‭the‬
‭technology emanates.‬

‭All‬ ‭information‬‭regarding‬ ‭this‬ ‭policy‬ ‭against‬ ‭bullying‬ ‭and‬‭harassment‬ ‭must‬‭be‬‭incorporated‬‭into‬
‭each school employee training program and handbook.‬
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